


Cooper Medical School of Rowan University

* Founded In 2009 as a partnership between
Rowan University in Glassboro and The Cooper
Health System

 First new medical school in New Jersey in 30
years

e Currently recruiting students for our charter
class to begin in August of 2012

 First class will have 50 students; class size will
Increase over time to 100 students per class



CMSRU - Mission

Cooper Medical School of Rowan University is committed
to providing humanistic education in the art and science
of medicine within a scientific and scholarly community
In which inclusivity, excellence in patient care,
Innovative teaching, research and service to our
community are valued.

Core values include a commitment to diversity, personal
mentorship, professionalism, collaboration and mutual
respect, civic responsibility, patient advocacy and
lifelong learning.






CMSRU providing job growth to the region

e Estimated 100+ new jobs within the next two
years in the City of Camden, including

* Information technology
e Building management and operations
e Environmental services

e Research and teaching laboratory technical
positions

e Administrative support
e Security and policing
e Basic science faculty



CMSRU will generate a significant and
positive economic impact

 Studies on economic impact of academic
centers across the nation show a significant
impact varying from $2 to $8 generated for the
local economy for every one dollar spent by

the institution*

B

*Tripp Umbach data, various



CMSRU - Medical Education Building



CMSRU - Medical Education Building

e 200,000sf, 6 story building + penthouse

« $139 million total project budget, financed by general
obligation bonds of Rowan University and NJ EDA grant

« Will serve as the primary educational site for first and
second year CMSRU students

e Contents
e 24 active learning rooms

250-seat high-tech auditorium

120-seat multipurpose room

Satellite library

3 floors of research and teaching laboratories



Construction contractors primarily NJ
companies

e Project manager - Camden County Improvement
Authority

e Construction manager - Joseph Jingoli & Sons
(Lawrenceville, NJ)

o Architect - HDR (Princeton, NJ)

Owner’s rep - Greyhawk (Moorestown, NJ)
Mechanical/HVAC - Dolan Mechanical (Sicklerville, NJ)
Electrical - WPCS (Trenton, NJ)

Plumbing - Falasca (Vineland, NJ)

General construction - The Bedwell Company (West
Chester, PA)



Project progress

January 2010 October 2011

Project completion scheduled June 2012



Building construction providing jobs to the
city and region

e Currently ~200 workers on site, with peak workforce
expected later this year of 350

* [ronworkers e Plumbers

e Sheet metal workers e Mechanical contractors
e Electricians e Masons

e Concrete workers e Carpenters

« Camden County workers - 141
« Camden City workers - 40
» 25% of hours worked by minority workers



Providing training opportunities for the
workforce of the future

e Pre-apprentice program hosted by Camden County
Improvement Authority’s new Community Outreach
Pre-Apprentice Training Program has 16 pre-
apprentices on site full-time with 6 different
contractors

e Shadowing program providing experience to 5 Camden
City residents interested In careers in construction,
working with Rowan, Cooper University Hospital, CCIA,
Greyhawk, and Joseph Jingoli & Sons



www.LIVECamden.org

 Employer incentives to buy homes
- Cooper University Hospital
- Rowan University
- Virtua Health
- Our Lady of Lourdes Hospital

 Mayor Dana Redd - “Today we join prominent cities
from across the nation — like Philadelphia, New York,
Chicago and Baltimore — in launching an initiative
designed to encourage people who work in Camden to
buy homes here and raise their families here.
Affordable, attractive housing in safe neighborhoods is
a critical component of what is needed to revitalize
our city.”



““Camden 1s our classroom. Camden i1s our home”



